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  www.fpst.org                                        Fallon Paiute Shoshone Tribe                                         February 2025 

        Numa News 

With golden shovels in hand, the start of construction for the new Low Income Housing Development Project. L-R: Andrew Hicks 
FPST Vice Chairman, Maurice Page, Nevada Housing Coalition, Edwin Conway, FPST Council Member, Sandra Hicks, FPST 
Council Member, Jake Zamora, A & K Earthmovers, Abby Day, Travios, Elsia Garcia, Travois,  Adam Mannelin, Pavillion Con-

struction, Stan Lau, FPST Project Manager, Philip Johnson,  FPST Secretary. (Front) Jennifer John, FPST Housing Director, Cathi 

Williams-Tuni, FPST Chairwoman & Tiffany Welch, Tax and TERO. 

By Jill Wright   tribalnews@fpst.org 

The Fallon Tribal Chairwoman Cathi 
Williams-Tuni kicked off the ground-
breaking and ribbon-cutting ceremo-
ny on January 9, 2025. She stated 
that the project was a culmination of 
a lot of work over several years. Dur-
ing the ceremony, Chairwoman Wil-
liams-Tuni gave special recognition 
to key partners involved in the pro-
ject. The Fallon Business Council, 
representatives from the partnering 
companies, and key players who 
were instrumental in the project, par-
ticipated in the symbolic ground-
breaking, officially marking the start 
of construction. Remarks from pro-
ject leaders emphasized the im-
portance of this partnership and the 
significant positive impact it will 
have on the community.  

With smiles, laughter and the simul-

taneous motion of golden shovels 
breaking earth, a new chapter begins 
as the Fallon Tribes Grows Their 
Commitment to their People!  

The project located on Paiute Drive 
is designed to meet the growing 
needs of the FPST tribal community, 
it will include 22 apartments com-
prising of one to four bedroom and 
featuring numerous amenities includ-
ing a community building and play-
ground. The development will pro-
vide affordable housing options for 
tribal families, individuals, and el-
ders. 

Additionally, the development will 
serve households with some of the 
highest levels of need for affordable 
housing. Six units are targeted for 
households with up to 30% of the 
area median income (AMI), 12 units 
are targeted for households with up 
to 50% of AMI and four units are 

targeted for households with up to 
60% of AMI.  

A&K Earthmovers began horizontal 
construction on Dec. 2, 2024, prepar-
ing the site for new housing designed 
for Paiute-Shoshone tribal members. 
Chairwoman Cathi Williams-Tuni 
confirmed that the project is on 
schedule. Pavilion Construction, led 
by Rick Burkette, is set to begin ver-
tical construction soon. 

The Fallon Paiute-Shoshone Tribe is 
among several Nevada tribal commu-
nities working to address housing 
shortages. In 2024, the U.S. Depart-
ment of Housing and Urban Devel-
opment allocated nearly $27 million 
to support tribal housing programs 
across the state, with a $2.5 awarded 
to the Fallon Paiute-Shoshone Tribe 
for the project. 

                                  (Photos on page 4-5) 

Fallon Tribe Housing Project Breaks Ground Moving Forward 
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Adam Mannelin, Pavillion Construction speaking at the 

Ground Breaking Ceremony 

Blessing given by Elder 

Millie Brigham  

Community members attending 

the ground breaking event 
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Chairwoman Williams-Tuni giving opening remarks at                     

Ground Breaking Ceremony 

The 22-Unit Affordable Housing Project 
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Greetings from the THPO office:  

 

Here is a history lesson about how our people started on Indian reservations. 

 

DISCOVERY OF DOCTRINE; Pope Nicholas the V. gave a Por tuguese king permission for  only NON-

CHRISTIAN lands could be discovered and claimed by early Christian discovers and traders. This law be-

came.. INTERNATIONAL LAW- European Monarchs claimed primary lands owned by the Indigenous peo-

ple all over the world of these lands. 

May 28, 1830- Andrew Jackson signed into law the Indian removal act, which allowed the settlers to 

take and claim Indian land, at the same time tribes of these lands were removed into the Indian Territories and 

places on Reservations. Moreover, children were taken from tribes and placed in boarding schools, to take 

away the cultural and language. 

1872-1874 NATIVE AMERICAN ACT, General mining act of 1872 – ALLOWED individuals to stake a 

claim on Indian lands, without informing or consulting tribes. 

Our citizenship into the US started in 1924. we were granted citizenship in 1924, so some of us are only 

fist generation born US citizenship, some of our parents were not born citizen of the US, most of our grandpar-

ents were not born US citizen. Prior to Indians gaining U.S. Citizenship considered a sovereign nation. To this 

day, tribes are Sovereign. 

1968 Indian Civil Rights Act: Prior  to 1968 Indians, did not have constitutional r ight, in the constitution 

of the U.S. it states “all except the Indians”. This is the reason why our ICRA gives us the same rights as the 

U.S. constitution. 

 

On Tuesday of last week, the BLM had a meeting with our tribal resources department. Their goal is to bring 

our tribal people seeds to grow the natural plant that grow on BLM lands. The lands need to be replenished. 

The BLM will buy back all the plants and the seeds we produce. The people could grow the plants inside your 

yard and sell the plants back to the BLM. On the other hand, we could start a community garden, what plants 

you grow you can sell it back to the BLM. If you are interested in this seed program, please watch for the         

flyers or look into the Tribes web page and attend the meetings. 

SPRING: I would like to have a family day at the graveyard to document and identify family graves, and            

unmarked graves. My number is (775) 423-6075 or cell work No. (775) 426-8353 e-mail thpo@fpst.org. 
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All Fallon Paiute Shoshone Tribal Members 
 

The Membership Services (Enrollment) Department will be updating Tribal membership 
information immediately. Now is the time to update and get a Tribal ID if needed. In addi-
tion a Copy of the Certificate of Indian Blood (CIB) will be provided to the Tribal member. 

 

Contact:         Rosalie Allen, Enrollment Coordinator 

 

When:             Starting immediately 

 

Where:           The Tribal Administration Building  

                         565 Rio Vista Drive  

                         Fallon, NV 89406 

Phone:            (775) 423-6075, Ext. 1014 

Email:             membership@fpst.org 

Fax #:              (775) 428-1604 

 

OPEN:            MONDAY to FRIDAY, 8:00 a.m. to 5 p.m. 

mailto:membership@fpst.org
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The Fallon Paiute-Shoshone Housing Department News 

The Fallon Paiute-Shoshone Housing Department would like to welcome Jennifer John as the 

new Housing Department Director. She is working to advance housing projects that are on 

the FY 2025 Indian Housing Plan, as well as other projects that will assist the community. 

The Southwest Office of Native American Programs has accepted and approved Fallon Pai-

ute-Shoshone Housing Department’s FY2025 Indian Housing Plan with a total budget of 

$1,894,350.00.  

The Housing Department welcomes Wilfred Tuni as the Housing Maintenance Supervisor.  If 

there are any repairs needed in your home, please call Krystal Williams, (775) 423-3321, to 

put in a work order for you.  The maintenance of units is an on-going responsibility of the 

Housing Department and the residents. After Hours Emergency # (775) 442-0126 (Wilfred). 

The Elder & Near Elders Winter Heating Program is on-going from October thru March of 

each year for members 55 years and older.  Applications are available. It is best to plan ahead 

when needing assistance, so that the Housing Department can work with the utility compa-

nies to get you the assistance without delay.  

The Rehab/Modernization of CAS Units are still proceeding.  HAF program is still on-going.  
HVAC program will proceed this year and will serve Elders 62 years and older.  The Hous-
ing Department is asking that you check to see if you are on the list, if not, please fill out an 
application to be added to the list.  
 
Amerind Coverage Elderly Program provide Amerind Insurance coverage to eligible low-
income families.  You must apply annually with premiums coverage paid for 1 year, annual 
term. 
 
The Assistance to Elderly and Disabled Homebuyers and Homeowners is still proceeding, if 
you have any questions call Briana Chee, Resident Service Specialist (775) 423-3321. 
 
The Criminal & Safety Prevention Program provides salaries for 2 Law Enforcement             
officers, to help with keeping the community safe. 
 
The Demolition of 1937 Act allows for identifying substandard home at the Colony to be        
demolished and removed from their sites.  Three homes are scheduled to be demolished in 
2025, with the working beginning around March. 
 
The Operations of 1937 Act CAS Housing Units includes compliance work on HUD Housing 
Units such as yard maintenance, collection & eviction issues, inspection of services and other 
Housing Policy requirements. This work is done thru work orders, prepared following home 
inspections or by housing notifications thru resident requests. 
 
For Housing Development, funding has been included in the budget to build 4 scattered sites 
in 2025. The LIHTC Sagebrush I Project is proceeding and construction has begun.  The 
Ground Breaking Ceremony was held on January 9, 2025. Horizontal construction phase in 
process with A&K Earthmovers starting the groundwork in November 2024. This project is 
to be completed by 2026. 
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Watch American Primeval on Netflix 
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February 5th       Becoming Led     
       Zeppelin 

February 7th       Love Hurts 
                           Heart Eyes  
 
February 7th-13 Slant Streets 
         FREE OF CHARGE 
 
February 14th     Captain America:   
      Brave New World 

                          Paddington in Peru 

                          Verona’s Romeo & 
     Juliet 

February 21st     The Monkey  
                          The Unbreakable  
      Boy 
February 28th    The Legend of Ochi 
                          Last Breath 
 

       Pick up your bag 
of  popcorn at Fox 

Peak Station for only 

$5   
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Meet-and-Greet with FEMA Region 9, BIA Region 9 and NV Division of Emergency                         
Management Tribal Emergency Management  
 

On January 29, 2025 the Emergency Management Department hosted a meeting with Josie 
Burnett, FEMA Region 9 Tribal Liaison-Nevada; Crystal Harjo, BIA Office of Emergency 
Management, Pacific and Western Regions, Emergency Management Specialist and the newly 
hired Aaron Thacker, NV Division of Emergency Management, Tribal Coordinator. 
 
There were active discussions regarding emergency management programs, assistance provid-
ed and needed.  Jackie Conway and Ripley Zulz took them on a tour of the Reservation, Wet-
lands and then to the Administration Building for a meet-and-greet with some of the Fallon 
Business Council Members (FBC) pictured below.  The attending FBC Members also had dis-
cussion of current issues and assistance needed. 
 
In Emergency Management it is often said that it is good to build these relationships during 
blue sky days, when everything is fine, then grey sky days when an event or disaster is happen-
ing.   
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 

Picture during the Meet-and-Greet from Left to Right:  Sandra Hicks, FBC Member; Josie Burnett, 
FEMA Region 9; Aaron Thacker, NVDEM Tribal Coordinator; Catherine Williams-Tuni, FBC Chairman; Crystal 

Harjo, BIA OEM EM Specialist; and Philip Johnson, FBC Secretary. 
 

 

 

Did you know if the power goes out on the weekend and you need a place to get   warm 
or charge electronics that you can go to the Toi-Ticutta Wellness Center at 8929 Mission 
Road?  The hours are Saturday from 12 p.m. to 4 p.m. and Sunday from 8 a.m. to 4 p.m. 
 
                                                            Next page… Valentine card cut-outs for preparedness. 
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By Jill Wright  tribalnews@fpst.org 

On Monday, January 27, at the 

Community Learning Center, both 

Cultural and Child Care Program 

hosted a presentation, “The History 

of Sweet Grass” given by Steve 

Wiseman from Sutton, Nebraska.  

His first stop was spending time 

with the youth from the FPST Boys 

& Girls Club. With undivided at-

tention, Steve taught students to 

have a deeper appreciation for the 

Earth and a sense of responsibility 

for its care, promoting environmen-

tal stewardship and wise decision-

making. During the presentation, 

there was a hands-on demonstration 

on how to braid sweet grass. The 

students picked partners and given 

a bundle of sweet grass to braid that 

they could take home.  

That same evening at 6pm, the 

community was invited to come 

and listen as Steve shared stories 

and topics in the History of Sweet 

grass which is of a sacred nature to 

the Native Peoples. He respectfully 

had discussions on the sacred 

meaning of sweet grass, other sa-

cred plants, and the shared stories 

from other Indigenous tribes. 

Drawing from his own experiences, 

he shared his wisdom of many 

years spent growing and harvesting. 

He brought his own bundles of 

sweet grass to share with all at-

tendees and demonstrated how all 

living things provide us with gifts 

and lessons every day. Specifically, 

sweet grass braids are used in 

Smudging and purification. Burn-

ing Sweet grass, often in braid 

form, is a common practice for 

cleansing spaces, objects, and peo-

ple of negative energy and inviting 

positive spirits.  

Steve had stated how he would 

send the tribe plugs of sweet grass 

to see if it can be grown here in our 

community. At the end of the 

presentation, there was time for      

Q & A from the community. At the 

end of the event, Vice Chairman 

Philip Johnson presented him with 

a tule duck made by tribal member 

Mike Williams. He was thanked for 

coming and sharing his passion of 

life with our youth and community.  

We thank Dawn Garner, Child Care 

Coordinator for her thoughtfulness 

and kind heart as well, Letisha   

Yellowhawk, Cultural and Library 

Coordinator, for cooking a tradi-

tional stew for the event. Lastly, we 

would like to thank everyone who 

came out to learn about the History 

of Sweet grass.  

The History of Sweet Grass– Steve Wiseman 

Community members came out to learn about the History of Sweet Grass from warrior 

Steve Wiseman 

Vice Chairman Philip Johnson presenting 

a tule duck to Steve Wiseman 

Steve Wiseman showing teens how to 

braid sweet grass 
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L-R; Manuel Bettencourt  & Chairwoman 

Williams-Tuni /Natural Resource Committee  

Welcome all New Committee Members 

Brenda Hicks & Chairwoman Williams-Tuni/Housing & Senior Committee Valerie Bill and Chairwoman Williams-Tuni/ 

Housing Committee 

L-R; Officer Zane Powless, Chairwoman Williams-Tuni & Officer Maurice Elzy Ray Allen & Chairwoman Williams-Tuni/

Cultural  

L-R; Michelle  Welch, Herb Williams, Jackie Allen & Chairwoman Williams-Tuni/

TERO Committee 
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 TRIBAL POINTS-OF-CONTACT 
 
Program Area Point-of-Contact Email Phone Numbers 

ADMINISTRATION    

  Primary Contact Chairwoman Chairwoman Williams-
Tuni 

chairman@fpst.org 775-423-6075  427-9948 

  Primary Contact Secretary Secretary Johnson secretary@fpst.org 775-426-8635  

  Primary Contact Treasurer Treasurer Moyle fbctreasurer@fpst.org 775-423-6075  

  Primary Contact HR Vacant hrdirector@fpst.org 775-423-6075  ext. 1026 

  Primary Contact Grants Compliance Sandra Hicks grantsofficer@fpst.org 775-423-6075  ext. 1021 

COMMUNICATIONS    

  Primary Contact Jill Wright tribalnews@fpst.org 775-867-8304  

VICTIM SERVICES    

  Primary Contact Michelle Bowers victimservices@fpst.org 775-427-0985 

HOUSING AUTHORITY    

  Primary Contact Jennifer John housingdirector@fpst.org 775-423-3321 

SENIOR CENTER    

  Primary Contact Vacant scmanager@fpst.org 775-423-7569, 775-866-8656 

NATURAL RESOURCES    

  Primary Contact Joe Bryant landwaterdir@fpst.org 775-423-3725 

  Environmental Richard Black richenviro@fpst.org 775-423-0590 

COMMUNITY LEARNING CENTER 

  Primary Contact Lisa Bedoy clcdirector@fpst.org 775-427-0991 

HEALTH CENTER 

  Health Administration 
 

Jon Pishion fthcdirector@fpst.org 775-423-3634, ext. 1133 
775-217-9078 

  Business Office Tricha Hutchcraft businessservdir@fpst.org 775-423-3634, ext. 1145 

  Medical/Dental/Optical Services  Susan Bracamontes clinicservdir@fpst.org 775-423-3634, ext. 1035 

  Pharmacy James Dexter chiefpharmacist@fpst.org 775-423-3634, ext. 1052 

  Community Health Nurse Sherry Taylor regnurse1@fpst.org 775-423-3634, 775-294-5475 

  Benefits Office Syenna Welch benefitscoordinator@fpst.org 775-423-3634, ext. 1015 

  Patient Registration Crystal Hall patreg@fpst.org 775-423-3634, ext. 1026 

  CHR Program Arlene Austin chrsup@fpst.org 775-423-3634, ext. 1039 
775-427-0977 

  Medical Records Tracy Grace medrecords@fpst.org 775-423-3634, ext. 1035 

  PRC Office (referrals) Lorna Mauwee prcmanager@fpst.org 775-423-3634, ext. 1057 

  Behavioral Health Leslie Steve mhsadirector@fpst.org 775-423-3634, ext. 1147 

  Wellness Center  Jessica Pishion diabetescoord@fpst.org 775-423-7569,  775-866-8656 

  In Home Health Program Tamalia Rosse homehealthaide@fpst.org 775-423-2220,  775-427-4976 

  Food Pantry Cathrn Foote foodpantry@fpst.org 775-867-8703,  775-427-9949 

PUBLIC SAFETY 

  Emergency Management Jackie Conway emd@fpst.org 775-867-8706,  775-427-0996 

  Tribal Police Chief Blackeye chiefofpolice@fpst.org 775-423-8848 

PUBLIC WORKS 

  Water/Sanitation John Schafer publicworks@fpst.org 775-427-9954 

  Public Works On-Call # On Call  775-866-2175 

TRIBAL COURT 

  Judicial Services Kae Ward judicialmgr@fpst.org 775-423-8883 

YOUTH & FAMILY SERVICES 

  Social Services Christine McKamey yfsdirector@fpst.org 775-423-1215 

  Vocational Rehab. Vanessa Charley vrm@fpst.org 775-428-2250 
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ENVIRONMENTAL DEPARTMENT  
 
Environmental Assistant-This position will provide ad-
ministrative and program assistance to the Environmental 
Protection Department. The incumbent will perform spe-
cific objectives and work plan activities as directed in com-
pliance with environmental programs administered by the 
Fallon Tribe.  Salary Range: $14.42-$21.81  
 
Environmental Specialist-The Environmental Specialist 
performs specific objectives and work plan activities under 
established environmental grants, assists Environmental 
Director in management duties, planning and administra-
tion of environmental protection, and HAZMAT activities. 
This is a high-demand position on a salary scale; therefore 
overtime is not available to the position recipient. Duration 
of this position is based on current and future funding 
availability.   Salary Range $18.26-$21.81      
 
Environmental Specialist I-The Environmental Specialist 
1 is an entry level position in the Environmental Specialist 
series. Under close direction of the Environmental Manag-
er, the environmental Specialist 1 learns and performs vari-
ety of routine and specialized tasks associated with envi-
ronmental protection. The Environmental Specialist 1 will 
complete objectives under an established environmental 
program and assist the Environmental Manager in other 
environmental protection and hazardous materials activi-
ties. Duration of position is based on current and future 
funding availability. Salary Range: $16.23-$19.38  

FALLON TRIBAL HEALTH CENTER    

Medical Assistant (MA)-This position is responsible for provid-
ing pharmaceutical care and education to the patients of the Fal-
lon Tribal Health Center and supports all related activities to 
ensure that high-quality care is provided to all patients.                       
Salary Range: $16.23-$19.38 

 
Pharmacist-The Associate Director – Quality and Compliance 
is under the general supervision of the Health Director.  The in-
cumbent is responsible for assisting in the development, imple-
mentation, evaluation and supervision of assigned components 
of the Health Center’s quality improvement programs, clinical 
case management, regulatory affairs and accreditation.  Respon-
sibilities include developing and implementing policies and op-
erationally practices and coordinating and promoting common 
activities of assigned components to ensure the delivery of quali-
ty and fiscally responsible health care.  This position is also re-
sponsible for developing operational and policy and procedures 
to integrate services, eliminate duplication and optimize safe-
ty.  Does related work as required. Salary Range: $56.16-67.06 
 
Associate Director- Quality and Compliance--Dental Assistant 
II (Certified)The Associate Director – Quality and Compliance 
is under the general supervision of the Health Director.  The 
incumbent is responsible for assisting in the development, im-
plementation, evaluation and supervision of assigned compo-
nents of the Health Center’s quality improvement programs, 
clinical case management, regulatory affairs and accredita-
tion.  Responsibilities include developing and implementing 
policies and operationally practices and coordinating and pro-
moting common activities of assigned components to ensure the 
delivery of quality and fiscally responsible health care.  This 
position is also responsible for developing operational and poli-
cy and procedures to integrate services, eliminate duplication 
and optimize safety.  Does related work as required.                              
Salary Range: $29.31-$35.00 
 
Dental Hygienist-Perform dental prophylactic treatments and 
instruct groups and individuals in the care of teeth and mouth. 
Salary Range: $37.13-44.33   
 
Dental Assistant II (Certified)-The incumbent performs a 
wide variety of advanced duties to facilitate clinic functions in 
general dentistry, including chair-side assistance in all phases of 
restorative, prosthodontics, surgical endodontic and periodon-
tics treatment; performs prophylaxis and range of reversible 
intro-oral procedures under the direction of the dentist; and pro-
vides assistance in clinic management, e.g. appointment control, 
supply inventory. Salary Range: $18.26-$21.81   
 
Prevention Specialist-The Native Connections Prevention Spe-
cialist is responsible for the planning and implementation of 
prevention programs and initiatives directed to address suicide, 
prevent substance misuse and promote mental health. Preven-
tion Specialist will work with youth and family serving tribal 
programs, agencies and schools to promote positive lifestyles, 
reduce suicide attempts and completions, and eliminate drug use 
and other risk factors that lead to unhealthy behaviors.  
Salary Range: $19.38-$23.14   

LAW ENFORCEMENT 
 
Police Officer Trainee-The Police Officer Trainee is 
entry level Law Enforcement position. Trainees will par-
ticipate in initial departmental training and orientation 
programs, including attending an accredited Police 
Academy.  The Police Officer Trainee is a non-sworn 
position designed specifically and solely for the purpose 
of employing Police Officer candidates in trainee status 
during the initial basic police officer academy train-
ing.  Incumbents will be afforded the opportunity to be 
appointed to and sworn in as a probationary entry-level 
police officer with full police authority upon successful 
and satisfactory completion of academy training.               
Salary Range: $24.55-$29.31  
 
Police Officer-Performs Law Enforcement/Public Safety 
duties by maintaining order, responding to emergencies, 
protecting people and property within the Reservation 
and Colony; enforcing motor vehicle and criminal laws 
within Tribal codes and Nevada Revised Statues when 
appropriate; promoting good community relations. If 
coming from reciprocity state or approved federal pro-
gram as an equivalent to a Nevada Category I peace of-
ficer there are eligibility requirements that will need to 
be met. Maintain a working relationship with city, coun-
ty, state and federal allied agencies.                                           
Salary Range: $24.56-$29.31 

Fallon Paiute Shoshone Tribal Employment 

https://www.fpst.org/employment/environmental-assistant/
https://www.fpst.org/employment/environmental-specialist/
https://www.fpst.org/employment/environmental-specialist-i/
https://www.fpst.org/employment/medical-assistant/
https://www.fpst.org/employment/human-resources-director/
https://www.fpst.org/employment/environmental-services-vs-tech-i-duplicate-9287/
https://www.fpst.org/employment/dental-assistant-ii-certified-2/
https://www.fpst.org/employment/dental-assistant-ii-certified-2/
https://www.fpst.org/employment/dental-hygienist/
https://www.fpst.org/employment/prevention-specialist/
https://www.fpst.org/employment/police-officer-trainee/
https://www.fpst.org/employment/police-officer/


 33 

SENIOR CENTER 
 
Kitchen Technician-As the Kitchen Technician, the 
incumbent will be responsible to assist the kitchen staff 
with daily preparation of regular meals, keeping the 
kitchen orderly, sanitized and all equipment ready for 
use. The incumbent will also, as daily duties; keep re-
strooms, annex, and building clean and orderly. 
Salary Range: $11.38-$17.22 
 

COMMUNITY LEARNING CENTER 

Community Learning Center Specialist-The CLC 
Specialists provide services on behalf of the Tribe, 
to address the educational, personal, social, cultural, 
and emotional needs of tribal and community mem-
bers attending educational institutions and pursuing 
various academic opportunities so that they may 
reach their maximum potential and develop a posi-
tive academic, social, and cultural experience. 
These positions are responsible for establishing ef-
fective collaboration, coordination, and communica-
tion between participants, families, the community, 
and the Community Learning Center.                               
Salary Range: $12.81-$20.56 

Fallon Paiute Shoshone Tribal Employment 

ADMINISTRATION 
 
Tribal Administrator-The Tribal Administrator is 
responsible for the daily operations of assigned 
Tribal departments and programs, including all con-
tracts and grants services, as directed by the authori-
ty of the Fallon Business Council.  The Tribal Ad-
ministrator works under direction of the Fallon 
Business Council (FBC) to carry out the goals and 
objectives of the Fallon Paiute-Shoshone Tribe.  The 
Tribal Administrator performs his/her duties and 
responsibilities in recognition that the FBC is the 
final authority for the Tribe and works within their 
direction and guidance, as well as in compliance 
with Tribal laws and Tribal policies.  He/she has the 
overall responsibility of overseeing all Tribal de-
partments and programs.  
Salary Range: $41.79-49.90 

HUMAN RESOURCE DEPARTMENT 
 
Human Resources Director-The Human Resources 
Director will be responsible for the overall personnel 
management, which includes recruitment, employee re-
lations, employee benefits program, salary administra-
tion, workers compensation, grievance and appeal sys-
tem, and personnel records management. 
Salary Range: $31.12-$47.07 

 
 
 
 
 
 
 
 

For more information go to  
fpst.org  

https://www.fpst.org/employment/kitchen-technician/
https://www.fpst.org/employment/community-learning-center-specialist/
https://www.fpst.org/employment/tribal-administrator-2/
https://www.fpst.org/employment/human-resources-director-3/
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Forms can be picked up at the Administration Building at  565 Rio Vista Drive 
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Vanessa 
 

WE LOVE YOU!!! 
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